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 Race and Social Justice Initiative (RSJI)
 City of Seattle’s long term commitment to end institutional and structural racism and achieve 

racial equity in Seattle

 Pathway To Equity
 SPR’s commitment to the advancement of the RSJI
 Organizing and Advocacy
 Building Relationships and Infrastructure
 Creating Accessible Tools and Resources
 Training and Capacity Building
 Applied Learning and Accountability
 Embedded Practice

 Continuous development and measurement on the Anti-Racist Organization Continuum
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 A vision of Race and Social Justice:  
All Seattle Parks and Recreation 
programs, policies and initiatives are 
embedded with racial equity outcomes, 
strategies and actions to provide 
measurable results to strengthen 
healthy people, healthy environment, 
and strong communities.

 Our Work
 Through policy, procedure review and 

revision utilizing a lens to identify 
institutional, structural racism and 
constructs and systems that cause harm 
to groups.

 Through  workforce equity and 
development/training of ourselves and 
our employees that places us in a 
position of accountability

 Through comprehensive and balanced 
programs and service offerings to the 
community that do not cause harm and
eliminate inequities and build accessible 
and inclusive services across all SPR 
Divisions.



• Shared direction and goals 
moving on parallel paths but 
working in step.

• We are in partnership and 
collaboration with collaborative 
bodies of work

Change Team
• Advance RSJ goals within Department

• Implementation of concrete strategies 
and work items

• Policy, practice, and procedure review 
and recommendation

• Advance opportunities, achieving 
equity, and dismantling institutionalized 
racism

• Engage in processes as voice of 
membership

• CT partners in assisting SA put equity 
lens at forefront of work



http://www.racialequitytools.org/resourcefiles/nelson.pdf


http://www.racialequitytools.org/resourcefiles/nelson.pdf


 WHAT?
 Take 1 minute alone to process video
 What resonated with you?
 What did you notice?
 What facts or observations stood out?

SO WHAT? 
 What allyship skills do you currently practice, are familiar or comfortable with?
 How does that show up for you in your work?

 3 min. total.



NOW WHAT? 
 What allyship skills do you find challenging?
 What actionable steps will you take to cultivate your  skillset in being an impactful ally?

 3 min. total.



“We are not to blame for what happened in the past, but 
we are responsible for eliminating racism today. We can 
end this legacy of inequity. The Initiative is working to 
eliminate institutional racism and create a community 
where equity in opportunity exists for everyone.”

SPR’s Pathway to Equity
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